CHARACTERISTICS OF YOUNG WORKERS
In the past decade, the characteristics and number of adolescent workers has changed little. The U.S. Bureau of Labor Statistics reported that 3.7 million adolescents ages 15 to 17were employed-numbers similar to those in 1990 (U.S. General Accounting Office, 2002) . Individuals 15 and younger are not included in the census data but have been approximated using data from the Current Population Survey (CPS), a monthly study of households that provides trend data over time, and the National Longitudinal Study of Youth, 1997 (U.S. Department of Labor, 2000 . These data reveal that 30.6% of 12-year-olds worked, as did 36.9% of 13-year-olds, 35.4% of 14-year-olds, and 44.2% of 15-yearolds. Data were unavailable for the number of hours 12-to 14-year-olds work, but IS-year olds work an average of 11 hours a week during the school year and 19 hours per week during the summer months.
The percentage of young people who work increases from age 14 to age 15, and young workers tend to move from freelance work, such as babysitting and lawn mowing, into more formal, ongoing employment relationships (U.S. Department of Labor, 2000) . The number of young workers is under-estimated because children's involvement in work is frequently under-reported by parents and guardians through census data. When conducting surveys in school settings, as many as 80% of high school students reported working at some point in the school year (National Research Council & Institute of Medicine, 1998) .
Adolescentsreport that their work experiencesare largely positive (Mortimer, 2003) . Paid work during one's youth is widely considered an important step in the path to adulthood (Dennehy & Mortimer, 1993; Mortimer, Finch, Ryu, Shanahan, & Call, 1996) .Researchers propose that part-time employment may benefit young people by imparting positive work values, reinforcing the importance of academic skills Adapted from Fitzgerald &Laidlaw, 1995. for futurecareersuccess, providing a betterunderstanding of the workplace, increasing contact with adults, and building character (Frone, 1999) .
In addition, young workers learn how to acquire a job, meet supervisors' expectations, handle responsibility, manage money, be punctual, and even gain task-related skills that are transferable to other jobs (U.S. Department of Labor,2(00). Duringteenage years,employment may enhance self-concept, provide new identities and new expectations of responsibility and independence as perceived by parents (Phillips & Sandstrom, 1990) , and increasestatusin the eyes of peers (Shanahan, Finch, Mortimer, & Ryu, 1991 ). An assertionhas also been madethat young worker's growing capacity to managetime by juggling the multiple responsibilities of worker, student, friend, and familymemberpromotes a generalsenseof efficacy (Elder& Caspi, 1990) . Moreover, studies suggest that young workers are less likely to have extensive behavioral, emotional, or delinquency problems (Lerman, 2000; U. S. Department of Labor, 2(00).
Though the positive outcomes of youth employment have been noted, the risks to physical and psychosocial well-being mustalsobe considered (Ashford, 2000; Fitzgerald & Laidlaw, 1995) . Negative aspects of youth employment include threats to completion of developmental tasks andeducation, injury, toxic exposure, andillness (Greenberger & Steinberg, 1986; National Research Council & Institute ofMedicine, 1998; Pollack, Landrigan, & Mallino, 1990; Steinberg, 1993) . Work-related injury and illness amongyoung individuals may also be attributable to physical, psychological, and cognitive developmental characteristics, along withinexperience on thejob.Although injury has been attributed to adolescent's reputation for taking risks and impulsive behavior, Davis et al. (2000) report interviews withadolescents injured at worksuggesting theopposite. Adolescents report responsible behavior as well asefforts todemonstrate independence (Davis et al.,2000) .
Adolescents also possess many positive traits such as energy, enthusiasm, and a desireto take on challenging situa-298 tions. Suchtraitsmayleadto a reluctance to askquestions and the tendency to performtasks beyond their physical capabilities,thereby resulting in injury. Moreover, young workers are not likely to demand improvements in working conditions or pay because they are typically naive about their legal rights and employers' responsibility for workplace healthand safety (Greenberger & Steinberg, 1986) . Thesecharacteristics place young workers at risk for injury and illness and must be addressed by occupational health professionals (National Re-searchCouncil & Institute of Medicine, 1998; Salazar, 1997; US. General Accounting Office, 2002) .
The US. economy hasreliedon young workers formany centuries. For example, children working in factory settings after the industrial revolution transformed US. society into a modem factory system. Children working on family farms contribute to the livelihood of the household. Currently, most adolescents work at part-time, low-paying jobs in retail and service industries, and income is used primarily for discretionarypurposes. Young workers alsomove in and out of the work force and frequently change jobs (Davis et aI., 2000; US. Department of Labor, 2000) . Table 1is a historical timeline of the contributions of young workers.
OCCUPATIONAL FATALITY AND INJURY AMONG YOUNG WORKERS
Work performed by children and adolescents is regulated by the 1938 Fair Labor Standards Act (FLSA) that governs the number of hours children and adolescents can work. Restrictions are placed on working in specified hazardous jobs (see Table 2 ). The FLSA applies only to businesses that are engaged in interstate commerce and have annual gross income in excess of $500,000. Labor regulations differ markedly for children and adolescents who work in agricultural jobs, however, and young people who work on family farms are exempt from federal law enforcement. When both federal and state laws are applicable, the FLSA requires that the more stringent law Adapted from Fitzgerald &Laidlaw, 1995; u.S.Department of Labor, 2000. be followed (National Research Council & Institute of Medicine, 1998).
The enactment of regulations and resulting changein the nature of youth employment has contributed to a substantial decrease in occupational fatalities and injuries among youth. However, thiscontinues to be a public health problem. NlOSH (2003) reported that603 youngworkers suffered fatal occupational injuries between 1992 and 2000, an average of 67 per year. Of these, 362(60%) wereages16to 17years, 119(19.7%) wereages 14to 15years, and 122(20.2%) wereyounger than 14.Of further concern wasthatmorethan30%of allfatal injuriesto youngworkers occurred in family businesses.
Young workers also sufferfrom a significant numberof occupational injuriesand illnessescomparedto other at risk groups (Daviset al., 2000; NationalResearchCouncil & Instituteof Medicine, 1998; Salazar, 1997 Handling cash,working alone, and working late evening and early morning hours may contribute to workplace homicides (NlOSH, 2003) . Eleven percent of deaths in construction occur among individuals younger than 17. The leading cause of fatal events in young maleworkers is motorvehicle crashes,
Transportation incidents include accidents involving motorvehicles as well as industrial vehicles, such as tractors and forklifts. This is surprising because workers younger than 16are prohibited from operating motorvehicles (NlOSH, 2(03). Although federal lawprohibits individuals younger than 18 from driving at work, one-third of the motor vehicle related deaths occur at the worksites. Othercausesof deathin worksettings include homicide, machine-related deaths, and electrocution (National Research Council & Institute of Medicine, 1998).
The two primary sources of nationwide data for nonfatalinjuries differ signficantly intheirestimates ofyouth injury and trends over the past decade. The Bureau of Labor Statistics (BLS) collects injury data from employer records, which showed thatalmost 13,000 individuals undertheageof 17were injured in 1999. However, datacollected by NlOSHfromemergency rooms for the same year show that more than 80,000 young people suffered a work-related injury. In terms of trends, theBLSdatashowthatnon-fatal work-related injuries to youth declined by 40% from 1992to 2000,whiledatafromNlOSH indicate that the number of non-fatal work-related injuries to young individuals have increased over the same time period. Each data set has its limitations. BLS data reflects only those injuries serious enough to result in lost work days; therefore, part-time working youngpeople whoareinjured maynotbereportediftheywerescheduled offthenextday. In addition, BLS datadoesnotcollect information on youngindividuals whoare self-employed, who work in agricultural jobs with fewer than 11 employees, and who are household workers. NlOSH data is also underreported because young people may not report that an injury occurred at work, and only one-third of workrelated injuries are treated in emergency rooms. Whileofficials Most injuries to workers younger than 18 years occur in the retail industry (e.g.,restaurants, fast-food outlets, grocery stores, gas stations) (Mardis & Pratt,2003) .Food-preparation and food-service workers, cashiers, stock handlers, and baggers are common occupations where injuries occur (National Research Council & Institute of Medicine, 1998). Figure 2 indicates that more than 50% of injuries treated in the emergency roomsin a 6-monthinterval in 1992 occurred in the retail trade among individuals 14 to 17 years of age. Service sector employment (e.g., health care settings, nursing homes) accounts for morethan25%of injuries for working adolescents, followed by agriculture, whichaccounts for 7% of injuries (National Research Council & Institute of Medicine, 1998). Mostinjuries are lacerations, bums,contusions or abrasions, strains, and sprains (National Research Council& Institute of Medicine, 1998).
Agriculture poses special risks for youngworkers. Forty-two percent of all work-related fatalities between 1992 and 2000 occurred in agriculture. The victims of these fatalitieswerechildrenunder 15 yearsof age.Child laborlaws do not cover workers under age 16 who work on their parents' or guardians' farms. Between 1992 and 2000, 76% of fatal injuries to agricultural workers under age 16involved workin a family business (NIOSH,2003) .
OTHER HEALTH AND SOCIAL CONSEQUENCES OF YOUTH EMPLOYMENT
Although little research has been conducted to evaluate acute, chronic, long-term, or latent effects of exposure to toxic chemicals, noise, or disability associated with injury in the workplace, the effect should not be underestimated (Davis et al., 2000; Salazar, 1997) . Incidence reports show that young workers are exposed to hazardous conditions at work that can lead to latent illness. A North Carolina survey found that up to 27% of young workers reported exposure to very loud noises, 24% reported working with gasoline, and 19% reported working with pesticides or other chemicals (Davis et al., 2000) . Because most teens cannot exceed the 8-hour workday and 40-hour work-week, working part-time shifts throughout the week may decrease their exposure. However, adolescents may be more susceptible to these effects because of their developmental stage. Exposures early in life and the combined effect of multiple exposures over a working lifetime must be considered when creating regulations. Washington State, for example, prohibits young people from working in jobs with exposure to known carcinogens and bloodborne pathogens (Davis et al., 2000) .
More research is surfacing related to the emotional aspects of youth employment. The effect of employment on adolescent mental health was investigated in the Youth Development Study (YDS), a longitudinal study in the city of St Paul, Minnesota in which a cohort of 1,000 workers were followed for more than 10years startingin 1987 to examine the workexperiences of workers from ages 14to 18 into their mid-20s. Mortimer(2003) foundthat students' workexperiences were largely positive and that working was associated withincreased confidence, improved timemanagement skills, promotion of vocational exploration, and enhancedacademic success. Otherfindings indicate that students rate workenvi- recognize the limitations anddifferences of theirdatasets, they emphasize that each collects important information related to non-fatal injuries to young individuals andcanbeused as complimentary datasources to understand thetrueextent of injuries to youth (U.S. General Accounting Office, 2002).
In addition, because young people typically work parttime in seasonal jobs, the numberof injuries per hourworked isoftenhigherthannational statistics suggest. In studies where the rate of injuryfor adultsand children are compared, using methods that adjust for hours worked, injury rates for young workers are higher than adults. In 1996, the national injury rate for 15-to 17-year-olds was4.9 injuries per 100full-timeequivalent workers, compared tothe injuryrateforall workers of 2.8 injuries per 100full-time-equivalent workers (National Research Council & Institute of Medicine, 1998; NIOSH, 2003) . The financial burden of injuries to young workers is high-the healthcare costs in 1993 and 1994 of emergency department visits resulting from injuries occurringat workto 15-to 17-year-olds was estimated at $522 million (National Research Council & Institute of Medicine, 1998). ronments successful if they have chances for advancement, view themselves as well paid, provide valuable service to others and do not perceive conflict between school and work.
Some young workers who felt overwhelmed by work and school reported adverse psychological outcomes, such as depression and a lack of control over their lives (Mortimer, 2003) . Shanahan (1992) found gender differences in depression among young workers. Boys in particular experienced more depression when they had less structure and work stressors, which worsened when they worked more than 20 hours a week. Girls, on the other hand, had an increase in depressive affect when they encountered situations at work that they had little control over and were subsequently held accountable for by supervisors and authority figures. Mood states in both genders were ameliorated when young workers had successful coping skills and job development in the workplace (Shanahan, 1992) .
Recognizing that young people are largely employed in retail and service jobs, the changing nature of work-related hazards must also be considered in this context. Emotional labor was first defined by Hochschild (1983) as "the management of feeling to create a publicly observable facial and bodily display" in the context of service work. Three principal characteristics of jobs involving emotional labor are that they require face-to-face or voice-to-voice contact with the public; require the worker to produce an emotional state in another individual (i.e., client or customer); and allow the employer, through training and supervision, to exercise a degree of control over the emotional activities of employees.
Emotional labor has come to be known as an appreciable aspect of work involving direct interactions with clients and customers that can lead to adverse psychosocial outcomes (Grandey, 2000; Hochschild, 1983) . Workers who perform emotional labor are required to display emotional expressions or alter actual feelings in accordance with organizational demands. Examples of jobs that require emotional labor include flight attendants, nurses, sales clerks, waitresses, bill collectors, and Disney employees. This unavoidable job demand may threaten emotional well-being and lead to adverse psychosocial outcomes such as burnout and job dissatisfaction.
If interactive service relationships are unpleasant or hostile,the potentialfor negativeeffectson workersis evengreater.
In jobs typically filled by young workers, service interactions are strictly scripted (high demand) and do not allow workers control over what emotions can be felt or displayed (de Castro, 2002). In addition, because young workers are commonly viewed with lower social status in service transactions when dealing with adults, they lack a status shield against poor treatment of their feelings (de Castro, 2002; Hochschild, 1983) . Problems linked to emotional labor can be compounded if the service provider is subordinateto the service recipient (Tolich, 1993), a situationcharacteristicof employmentin youth.
Other possible outcomes associated with youth employment include behavioral problems such as substance use and criminal activity. This has been recognized by researchers who found that illegal drug use, frequent smoking and drinking, deviance, and school misconduct were associated with working more than 20 hours a week (Greenberger & Steinberg, 1986; Mortimer, 2003; Wright, Cullen, & Williams, 1997) . Other survey data demonstrate that young workers who work full time or long hours may place strain on family and peer relations. Those with pre-existing conflict with family demonstrate a propensity for delinquent behavior (Mortimer, 2003) .
In addition, high school dropout rates have been linked to full time employment in youth (National Research Council & Institute of Medicine, 1998). Others found a link between heightened substance abuse and working in low-quality jobs, jobs that had little to do with future career options, and jobs being performed only for money. In addition to working dead-end jobs, young workers who had high pressure from work that interfered with school performance were more likely to use alcohol as a stress reducer (Mortimer, 2003) .
Adolescents have a greater need for sleep than adults. Studies have shown that adolescents need at least 9.5 hours of sleep per night (National Research Council & Institute of Medicine, 1998) . While working at a job more than 20 hours a week, students report symptoms of daytime sleepiness, arriving at school late because of oversleeping, and falling asleep during class. Students also report an increased use of stimulants, such as caffeine and cigarettes, perhaps in an attempt to stay alert during the day. Excessive sleepiness is associated with increased risk of injury and psychological problems such as stress, anxiety, and depression along with poor performance in school and work (Davis et al, 2000; Salazar, 1997) .
ILLUSTRATION OF YOUTH-SPECIFIC RISK FACTORS: COMMUNITY OUTREACH PROJECT
Entry into the working world is a new experience for young people. Therefore, they lack the practice and maturity to recognize workplace hazards. They are unfamiliar with job requirements and are often unaware of their legal rights in the workplace. These factors place them at risk for injury (Davis et aI., 2000) . A community outreach project conducted through the Johns Hopkins University School of Nursing in Baltimore, MD illustrates these points. Focus group discussions about worker safety were held in two high schools in the Baltimore area. Participants in the first session included 13 Black 10th graders with the majority being male (n =9) from a southeast Baltimore high school. Aside from 2 boys who worked in a local fast food restaurant, this group did not have formal work experience, most reported freelance work experience such as babysitting and assisting in family businesses. The second session included 30 White and 6 Black 12th graders who were equally distributed by gender in a Baltimore County high school. This group of students differed from 10 lh-grade high school students because they all had formal work experience, typically in retail establishments, with a few employed in construction.
Overall, students from both sessions did not feel safety at work was a problem, although some students voiced concern about hazards in their workplace. A young female student reported hazards such as very loud noise and excessive heat when working at a fast food restaurant. Students especially voiced concern about safety issues if they knew someone who was hurt on the job. One 16-year-old student reported that he thought about Of those who had experienced or witnessed an injury, they perceived a lack of concern from management. A student who fell several times on slippery floors at a fast food restaurant reported the manager responded to these incidents by telling him to get better shoes. Another student felt powerless at her job at an Italian restaurant after witnessing a coworker injure his foot as a result of falling through a hole in the backroom and observing the manager take no action to correct the hazard. Others complained of inadequate job and safety training provided by management and many feared they would be fired if they did report a hazard or accident to a governmental authority.
Most of the young workers in the discussions were uninformed about child labor laws. For example, two 18-year-olds wondered if they were allowed to operate machinery such as cardboard compactors and forklifts at 16 years of age. Several students asked about allowable working hours. A few of the students complained about lack of supervision in the workplace. One 18-year-old student reported that he worked unsupervised until 2 a.m. at a restaurant when he was 16-years-old.
The findings from these focus group discussions show that young workers are in need of education related to safety practices and prevention of exposure in the workplace. Adult advocates, such as parents, teachers, employers, and mentors, as well as the young people
RESPONSE PROGRAMS ANO INITIATIVES
In 1999, the former Secretary of Labor Alexis M. Herman launched the Safe Work/Safe Kids initiative to help ensure the safety of America's teens as they enter the world of work. The Labor Department has three campaigns underway through this initiative: "Work Safe This Summer," "Fair Harvest/Safe Harvest, Job Corps" and the "YouthRules!" campaign. OSHA, within the U.S. Department of Labor, currently targets young workers and their employers through their Youth Initiative that seeks to improve the safety and health of young workers by creating several programs, such as development of Internetbased training tools; mentoring programs among young workers to foster safety awareness; and locally based educational programs for employer groups, schools, and parent groups. The objectives for the Youth Initiative are to encourage behavior change to enhance the safety and health of young workers; provide responsible adults, employers, and teachers safety and health training tools to be used with young workers; design methods to recognize employers who are working to reduce injuries and illness in this population; and provide language-sensitive occupational health materials to non-English speaking adolescents. To effectively implement these programs, OSHA and the U.S. Department of Labor has established liaisons with groups such as Child Labor Coalition/Skills USA, American Academy of Pediatrics, NIOSH, and Migrant Workers Associations that have expressed a commitment to promoting the safety and health of young workers (U.S. Department of Labor, 2002) .
In an effort to improve occupational safety and health, strengthen career prospects, and boost post-secondary education among young workers, many other policies and projects have been enacted. An example is the School-to-Work Opportunities Act of 1994, which provides a step up from traditional vocational training. Academic standards are integrated with career exploration, awareness, and occupational skill standards established by employers and employees in classroom instruction (National Research Council & Institute of Medicine, 1998) .
Unfortunately, states are no longer receiving federal funding for school-to-work or school-to-career programs as of the laws' sunset in 2001. However, under the initial proposal, all 50 states received federal implementation grants for program start-up. Many states have continued these efforts by forming local partnerships with businesses and adopting some form of school-to-work into their school reform efforts (National Conference of State Legislatures, 1999) .
Other projects such as "High Schools That Work," a series of NIOSH demonstration projects in inner city settings show promise of incorporating occupational safety and health information into academic and peer-led activities. State-based programs also show a level of commitment to improving the safety and health of young workers. The state of Maine operates "Safeteen," a program that distributes resources to schools and employers to enhance the safety of young people (National Research Council & Institute of Medicine, 1998) . A U.S. Department of Labor led project, "Work Experience and Career Exploration Program" (WECEP), is a carefully planned work experience and career exploration program for 14and 15-year-old individuals. The program is designed to help young people who are financially and academically disadvantaged to gain entry-level skills and explore career options while earning much-needed wages in a parttime job and school credits for work experience. WECEP is aimed at helping young individuals who are at risk for leaving school to continue their education and prepare for a world of work. WECEP participants are subject to the same child labor rules governing employment of all 14-and 15-year-olds. However, under WECEP regulations, participants are permitted to work more hours and in certain occuptions otherwise prohibited to 14-and 15year 
OCCUPATIONAL AND ENVIRONMENTAL HEALTH NURSING ROLE
Prior to the past decade, public health professionals and occupational health nurses have targeted the adult worker in their health and safety efforts (Salazar, 1997) . Young workers are now recognized as a group needed for public health intervention. A key to successful injury and illness prevention among young workers is a comprehensive approach combining innovative programs, enforcement and regulations, engineering controls, and education of both adults and young people. A new alliance is needed between occupational health professionals JULY 2005, VOL. 53, NO.7 and multiple stakeholders including pediatricians, maternal and child health professionals, child labor regulators, educators and employers, and community leaders in the prevention of occupational injuries and illnesses (Davis et al., 2000) . Based on the research and synthesis of information related to young worker health data, the Institute of Medicine study on young worker safety has provided general recommendations that can be used as guidelines for this collaborative effort. Occupational health nurses playa central role in this endeavor. While having the responsibility of ensuring the safety of workers in general, the profession can specifically focus on high-risk groups, such as young workers. Recommended measures to address the needs of young workers can be categorized into four primary areas: surveillance, education and outreach, advocacy, and research.
Surveillance
Many agencies have increased their efforts to collect data on occupational injuries, illnesses, and fatalities. However, these efforts need to be expanded and coordinated to include an emphasis on young workers and their exposures. Occupational health nurses are in a position to coordinate the collection of such data from local, state, and federal agencies. Coordinating data collection activities with interested agencies such as NIOSH, the Bureau of Labor Statistics, and the National Center for Injury Prevention and Control, and existing data systems can greatly enhance the sources of young worker information. Outreach activities should focus on educating public health professionals about injury prevention for young workers (National Research Council & Institute of Medicine, 1998). Ensuring age appropriate worksite health and safety education and training programs will enhance application of safety information on the job (Salazar, 1997) . Effort should be made to recognize employers who are upholding child labor laws and contributing to the occupational and academic development of young workers. These employers could be designated "commendable workplaces for youth" with criteria for this determination developed by occupational and other public health professionals. This list can be given special consideration by young individuals searching for employment (National Research Council & Institute of Medicine, 1998) .
Advocacy
Occupational health nurses can advocate for the reform of regulations such as the FLSA. Enforcement and awareness of work permit requirements by schools, employers, and parents will support compliance with child labor laws and limit work by young individuals with poor academic performance. Stricter policy and regulatory measures should occur with young workers employed in agriculture, especially those working on family farms. Current laws and regulations do not adequately protect young workers against changes in industry, technology, and hazards that occur in contemporary U.S. work environments. Occupational health nurses can call for the enactment of federal working hour limits for 16-and 17year-olds, as well as for revision of hazardous job orders cine, 1998) . Occupational health nurses can advocate for appropriate supervision of adolescent workers at the worksite and ensure regulations are followed by the employer (Salazar, 1997) . Strong enforcement of regulations is needed by persuading states to actively publicize and penalize repeated violators employing adolescents (National Research Council & Institute of Medicine, 1998).
Occupational health nurses can also encourage young workers to take steps toward ensuring worker safety and health by participating in Youth Worker Safety Congress.
Education
Additional needs for this high-risk group may be met by programs addressing special learning needs and limitations of young workers, acknowledging risks of injury related to specific jobs and tasks, and extending programs to employers and educators to interact or augment employee training. Parents and other adult role models should be encouraged to take an active part in their child's 304 employment. Students should also be involved in the development of work training programs to enhance their investment in the activity (Salazar, 1997) . Occupational health professionals can assist in the statewide expansion and evaluation of School-to-Work programs in their community, and train educators to manage the program. Providing employment in high quality jobs and participation in volunteer and community activities will enhance future skill development and career exploration, as well as develop community ownership and improvement (Mortimer, 2003) . Programs should incorporate interactive web-based leaming specific to adolescent interests. These programs can be used by occupational health professionals to augment safety and health educational training (Mardis & Pratt, 2003) .
Research
Ongoing research is needed in the area of adolescent worker health. Occupational health nurses can embark on such research by examining risk factors such as fatigue, level of training, high intensity work, and the emotional effect of youth employment. Long-term studies are needed to determine how chemical, physical, and emotional hazards in the workplace contribute to illness and injury in adolescents (National Research Council & Institute of Medicine, 1998) . Additionally, studies that uncover the' variety of work experiences, hazards and exposures, and differences among types of young workers (e.g., gender, age, race, social class) would provide much needed insight into the present nature and emerging issues of youth work. Given the large number of teens working, it is essential to evaluate which strategies are effective in ensuring the safety and health of this population.
CONCLUSION
Youth employment is largely beneficial for businesses and young workers. However, the potential for serious injury and death exists and should be addressed by everyone involved. Employers, educators, parents, health professionals, and young workers have the responsibility to ensure a safe and healthy workingenvironment. In light of recent research findings and public-sector initiatives related to young workers, occupational health nurses can play an effective role in improving and ensuring their overall well-being. Efforts should be made to develop innovative interventions tailored to young workers that focus on surveillance, advocacy, education, and research to decrease workplace injury and illness. Table 3 provides Youth Worker and Safety Links,
